Comhairle Contae Fhine Gall
FINGAL COUNTY COUNCIL

Water Services Department
Shift Plant Operator/Water Treatment Process Controller 
(Shift Work)

Leixlip Water Treatment Plant

Qualifications, Duties & Job Description
1. CHARACTER

Each candidate must be of good character.

2. HEALTH

Each Candidate must be in a state of health such as would indicate the ability to render regular and efficient service.

3. EDUCATION, EXPERIENCE, ETC.

Each Candidate must:

(a) Have attained such standard of education as will enable him/her to perform satisfactorily the duties of the post.
(b) Have a basic understanding of mathematics and be able to perform basic arithmetical calculations with the use of an electronic calculator.

(c) Have a basic understanding of science and chemistry and in particular be able to carry out calculations in relation to strengths/concentrations of solutions.
(d) Have a basic understanding the principles of flow measurement and the units in which flows are measured

(e) Have a basic understanding of weights, volumes and measures and be able to perform calculations and conversions with the use of an electronic calculator.

(f) Have a satisfactory appreciation of Health & Safety and in particular in relation to working with or near electrical and mechanical equipment and working with chemicals and working in a laboratory.

(g) Have a basic understanding of hygiene in relation to the production of clean, safe drinking water.

(h) Have satisfactory knowledge of mechanical plant.
(i) Have a basic proficiency in the use of computers.
(j) Be a good communicator, capable of producing concise shift reports, both verbally and written.
(k) Understand the importance of keeping accurate and detailed written records.
(l) Hold a current Full category B driver’s licence.

Desirable, but not essential qualifications include:
(m) Have a good working knowledge of the (Drinking) Water Treatment Process

(n) Have successfully completed the FETAC Water Treatment Plant Operator’s course

(o) Be in possession of a current safe pass card.
(p) Have successfully completed a Water Treatment Hygiene course

(q) An NFQ Level 6 Technician qualification in Environmental Science, Chemistry or Mechanical Engineering would be a distinctive advantage.

4. DUTIES

The duties and responsibilities of the post include, but are not limited to, the following:-

General Duties:
(a) The fundamental duty & function of the Plant Operator/Water Treatment Plant Process Controller is to monitor and control the operation of the plant and treatment process so as to ensure that clean, safe drinking water is produced that complies with the requirements of the European Union (Drinking Water) Regulations 2014 [SI 122/2014] and to ensure that the plant is operated in an optimal manner in accordance with best practice.
(b) The Plant Operator/ Water Treatment Plant Process Controller shall report to the Plant Engineer, or to any other member of the supervisory team that the Plant Engineer may so designate from time-to-time.
(c) The Plant Operator/ Water Treatment Plant Process Controller shall be required to wear a Fingal County Council uniform whilst on duty at the plant.
(d) The Leixlip (Drinking) Water Treatment Plant is in continuous operation and production 24 hours per day, 365 days per year. The Plant Operator/ Water Treatment Plant Process Controller shall be required to work shifts throughout these times and can expect to be a lone-worker for more than 70% of the time and accordingly will be required to exercise good judgment and initiative. (The shift pattern is based on 6 Plant Operators each working 8 hour shifts over a 6 week roster).
(e) To implement and follow all Standard Operating Procedures (SOPs) that are in effect at the plant and any such further or revised SOPs that may be introduced from time-to-time by Fingal County Council or Irish Water in the interests of properly operating and maintaining the plant in accordance with best practice for the purpose of meeting the requirements of the European Union Drinking Water Regulations.
(f) To keep up-to-date with current best practice, legislative requirements and guidance documents that may be issued from time-to-time by the Environmental Protection Agency in relation to drinking water treatment and production.
(g) To monitor changes in Raw Water Quality and undertake routine Jar Tests so as to determine the optimal dosing of coagulant and flocculant chemicals for the proper operation of the plant in accordance with best practice.
(h) To attend any such training as may be required from time-to-time by Fingal County Council or by Irish Water.
(i) It shall be a condition of appointment that should the successful candidate, upon appointment, not have already successfully completed the FETAC Water Treatment Plant Operator’s training course, that he/she will be required to attend such formal training and will be required to pass all examinations within 12 months of being appointed. Failure to attend the course and pass all such examinations within the 12 month timeframe will result in termination of the appointment.
Specific Duties:
(a) To accept and supervise the delivery into the plant of bulk chemicals.
(b) Per shift, check the operation of the instruments and when necessary, clean and re-fill with correct reagents to ensure continued proper operation. Report any malfunction or matter requiring more detailed investigation to the supervisor. Record levels and stocks of reagents and report when stocks are getting low so that they may be re-ordered in a timely manner.
(c) Per shift, check and record the levels and stocks of all chemicals and report when stocks are getting low so that they may be re-ordered/re-pleinished in a timely manner.
(d) Undertake manual (i.e. not instrumentation) checks of water quality parameters at the various stages of the water treatment process (e.g. chlorine residual, colour, dissolved aluminium, turbidity etc.)
(e) Carry out routine and systematic inspections of the entire plant so as to confirm proper operation (for example filter backwashing sequences) and to identify any malfunctions. Accurately maintain and update the particular log(s) appropriate to the type(s) of inspection, either in written format or electronic format (e.g. Excel or Maximo) as the case may be in accordance with Council or Irish Water policy being in effect at the time. Report any malfunctions to the maintenance supervisor.
(f) Monitor the plant’s SCADA systems and make appropriate adjustments to the plant control.
(g) Monitor the plant’s SCADA alarms and take appropriate corrective actions.
(h) Monitor Fingal County Council’s telemetry system for alarms and notifications in the county’s distribution network (both for Water and Drainage). Report such alarms to the appropriate depot during Council working hours and to the designated out-of-hours service at all other times in accordance with Council policy as may be in effect at that time. Maintain a detailed log of all such matters reported to such a standard as may be used in evidence in any follow-up investigation (for example by the EPA or Irish Water).
(i) Monitor the plant’s CCTV system and report any untoward matters to the plant supervisor or to the plant security guard as may be appropriate.
(j) In accordance with local arrangements in effect from time-to-time, to be in attendance 15 minutes before the start of the appointed shift time so as to receive a handover briefing from the previous shift operator.
(k) Provide a handover briefing to the next shift operator.
(l) To undertake any other such duties of an operational or maintenance nature as may reasonably requested for the proper and continual operation of the plant.
PARTICULARS OF  EMPLOYMENT

1. The post is wholetime, permanent and pensionable.  
Persons who become pensionable employees of a Local Authority who are liable to pay the Class A rate of PRSI contribution will be required in respect of their superannuation to contribute to the Local Authority at the rate of 1.5% of their pensionable remuneration plus 3.5% of net pensionable remuneration (i.e. pensionable remuneration less twice the annual rate of social insurance old age contributory pension payable at the maximum rate to a person with no adult dependant or qualified children).

Persons who become pensionable employees of a Local Authority who are liable to pay the Class D rate of PRSI contribution will be required in respect of their superannuation to contribute to the Local Authority at the rate of 5% of their pensionable remuneration.

All persons who become pensionable employees of a Local Authority will be required in respect of the Local Government (Spouses and Children’s Contributory Pension) Scheme to contribute to the Local Authority at the rate of 1.5% of their pensionable remuneration in accordance with the terms of the Scheme.

2. PROBATION

Where persons who are not already employees of a Local Authority are employed, the following provisions shall apply:

(a) there shall be a period after such employment take effect during which such persons shall hold such employment on probation,

(b) such period shall be one year but the Chief Executive may at his or her discretion extend such period,

(c) such persons shall cease to hold employment at the end of the period of probation unless during such period the Chief Executive has certified that the service of such persons is satisfactory.
3. 
WAGES & ALLOWANCES.
WAGES:

The wages scale for a Plant Operator/Water Treatment Process Controller, which already includes a premium for shift-work, is as follows:-

	Point on scale
	Weekly Basic Wage

	1
	€771.97

	2
	€777.62

	3
	€783.27

	4
	€788.91

	5
	€794.48

	6
	€800.07

	7
	€805.75

	8
	€811.33

	9
	€817.09

	10
	€822.59


PAID ALLOWANCES:
Meal Allowance: 


€9.55 per week
Travel Allowance:


2.5 hours per week @ double-time

2014 Plant Upgrade Allowance:
€52.05 per week
4. 
RETIREMENT  AGE

Retirement Age is 70.
5.
RECRUITMENT

A local authority may decide, by reason of the number of persons seeking admission to a competition, to carry out a shortlisting procedure.  The number of persons to be invited, in these circumstances, to interview shall be determined by the local authority from time to time, having regard to the likely number of vacancies to be filled.

Selection will be by means of an interview conducted by or on behalf of the local authority. Candidates will be required to pay any expenses incurred by them in attending the interview.

Panels may be formed on the basis of such interviews.  Candidates whose names are on a panel and who satisfy the local authority that they possess the qualification declared for the post and that they are otherwise suitable for employment may, within the life of the panel, be employed as appropriate vacancies arise.

The local authority shall require a person to whom employment is offered to take up such employment within a period of not more than 6 weeks and if he or she fails to take up the employment within such period or such longer period as the local authority in its absolute discretion may determine, the local authority shall not employ the person.
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