FINGAL  COUNTY  COUNCIL

__________________________________________

COMHAIRLE CONTAE  FHINE  GALL

Post of Night Watchperson 
QUALIFICATIONS & PARTICULARS
1. CHARACTER

Each candidate must be of good character.

2. HEALTH

Candidates shall be in a state of health such as would indicate a reasonable prospect of ability to render regular and efficient service. For the purpose of satisfying the requirement as to health it will be necessary for successful candidate, before they are employed, to undergo a medical examination by a qualified medical practitioner to be recommended by the Local Authority. 
3. EDUCATION, TRAINING, EXPERIENCE, ETC.

Candidates shall:

(a) Each candidate must have attained a standard of education not less than secondary school pass junior certificate or equivalent,
(b) Have experience in or have worked in the security business 

(c) Hold a current safe pass card.
(d) Full clean driving license

4. WAGES €449.47 - €517.89
5. DUTIES
Overall purpose:  To assist in the provision of security at Council premises/property

(1) Patrolling premises/property at regular intervals,

(2) Alerting Gardaí and management of incidents of intrusion,

(3) Furnishing written reports in relation to unusual occurrences,

(4) Operating security alarms/equipment,

(5) Assuming personal responsibility for own safety at work,

(6) Working collaboratively with other staff,

(7) Dealing effectively and courteously with customers.

These duties are indicative rather than exhaustive.  Persons employed will be required to work in any location in the Fingal Administrative area.  Shift work is a feature of this post.
6.
HOURS OF WORK

Successful candidates will be required to work nights.  
The shift is decided on a rota basis by local Management. The person selected will also be required to work on Public Holidays, for which payment at the appropriate rate will be made. 

Management operate a three week rota, and you will be required to work as follows: 

Week 1 – 2 x 15.5 hour shifts + 1 x 4 hour shift (weekend)

Week 2 – 2 x 15.5 hour shift + 1 x 4 hour shift (weekend)

Week 3 – 3 x 15.5 hour shift 

7.
PROBATION
Where persons who are not already employees of a Local Authority are employed, the following provisions shall apply:

(a) there shall be a period after such employment takes effect during which such persons shall hold such employment on probation,

(b) such period shall be one year but the Chief Executive may at his or her discretion extend such a period,

(c) such persons shall cease to hold employment at the end of the period of probation unless during such period the Chief Executive has certified that the service of such persons is satisfactory.

8.
RETIREMENT AGE
Retirement Age is 70.
9.
RECRUITMENT

A local authority may decide, by reason of the number of persons seeking admission to a competition, to carry out a shortlisting procedure.  The number of persons to be invited, in these circumstances, to interview shall be determined by the local authority from time to time, having regard to the likely number of vacancies to be filled.

Selection will be by means of an interview conducted by or on behalf of the local authority. Candidates will be required to pay any expenses incurred by them in attending the interview.

Panels may be formed on the basis of such interviews.  Candidates whose names are on a panel and who satisfy the local authority that they possess the qualification declared for the post and that they are otherwise suitable for employment may, within the life of the panel, be employed as appropriate vacancies arise.

The local authority shall require a person to whom employment is offered to take up such employment within a period of not more than 6 weeks and if he or she fails to take up the employment within such period or such longer period as the local authority in its absolute discretion may determine, the local authority shall not employ the person.
